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Campus Safety and Security:  A Shared Responsibility 
 
This University of Alaska Fairbanks (UAF) Annual Fire, Safety and Security Report is published in 
compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(“Clery Act”) and Violence Against Women Act (VAWA).  This report includes statistics for the previous 
three years concerning reported crimes that occurred on campus; in certain off-campus buildings or 
property owned or controlled by UAF and on public property within, or immediately adjacent to and 
accessible from university property. The report also includes institutional policies on campus security 
policies concerning alcohol and drug use, crime prevention, the reporting of crimes and other matters.  
 
The full text of this report is available online at UAF Annual Security Report.  This report is prepared in 
cooperation with local law enforcement agencies, the UAF Police Department (UAFPD) and various 
campus departments.   These entities provide updated information on their educational efforts and 
programs to comply with the Clery Act. Campus crime, arrest and referral statistics include those 
reported to the UAFPD, designated campus security officials as defined under the Clery Act and local law 
enforcement agencies. Each year, notification is sent to all enrolled students, faculty and staff. The 
notification provides information on how to access the Annual Security Report online. Copies of this 
report may also be obtained at the Department of Police 505 South Chandalar Drive, Fairbanks, AK  
99775.   
 
The policies in the report apply to all locations of UAF, which include Bristol Bay, Chukchi Campus, 
Community and Technical College, Fairbanks, Interior Alaska, Kuskokwim, Northwest Campus and are 
included unless otherwise stated in a particular section of the report. The crime statistics in this report 
are presented in separate crime statistics charts for each campus, as required by law.  Where appropriate, 
information unique to a particular campuses is also included.  UA Board of Regents Policies and 
University Regulations are applicable to all campuses.  The information in this report may be updated 
throughout the year.   
 
 

 
This report is published by: 

 
University of Alaska Fairbanks 

Center for Student Rights and Responsibilities  
110 Eielson Building 

Fairbanks, Alaska 
uaf-studentrights@alaska.edu 

907-474-7317 
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tel:+19074423400
mailto:uaf-studentrights@alaska.edu
http://www.uaf/csrr
mailto:mcgriffith@alaska.edu
mailto:mcgriffith@alaska.edu
mailto:amrichards@alaska.edu
tel:+1907842-5109
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Chukchi Campus                                                907-442-3400  
Linda Joule 
Title IX Contact; Director Chukchi Campus 
lcjoule@alaska.edu 
Kotzebue, AK 99752 
 
Community and Technical College              907-455-2863 
Dianna James 
Title IX Contact; CTC human resources manager 
drjames@alaska.edu 
218 Barnette St., Fairbanks, AK 99701 
 
Interior Alaska Campus                                  907-474-6770 
Robin Brooks 
Title IX Contact; Student Success Coordinator 
rrbrooks@alaska.edu 
4280 Geist Rd., Fairbanks, AK 99709 
 
Kuskokwim Campus                                        907-543-4502 
Mary Pete 
Title IX Contact; Director Kuskokwim Campus 
mpete@alaska.edu 
Bethel, AK 99559 
 
Casie Stockdale                                                 907-543-4562 
Title IX Contact 
castockdale@alaska.edu 
Bethel, AK 99559 
 
Northwest Campus                                          907-443-8416 
Kacey Miller 
Title IX Contact; NWC student services manager 
klmiller@alaska.edu 
108 Administrative Services Center 
3295 College Rd, Nome, AK 
 

 
Health and Wellness 
____________________________________________ 
 
Fairbanks                                                            907-474-7043  
Student Health and Counseling Center 
1788 Yukon Drive 
P.O. Box 755580 
Fairbanks, AK 99775 
 
Interior Alaska Center                                     907-474-6360  
UAF Resource & Advocacy Center 
Wood Center Room 130 
Fairbanks, AK 99775 
 
CARELINE Alaska 
Call (24 Hours)                                                             1-877-266-4357 
Text  4help                                                                      839863 
http://carelinealaska.com      
                                                  
 
 
 

Fairbanks Comm. Mental Health Service   907-371-1300  
3830 S. Cushman St 
Fairbanks, AK 99701 
 
Turning Point Counseling Service         

tel:+19074423400
mailto:lcjoule@alaska.edu
tel:+19074552863
mailto:drjames@alaska.edu
tel:907-474-6770
mailto:rrbrooks@alaska.edu
tel:+19075434502
mailto:mpete@alaska.ed
tel:+19075434562
mailto:castockdale@alaska.edu
tel:+19074438416
mailto:klmiller@alaska.edu
tel:+19074423400
tel:+19074423400
http://carelinealaska.com/
tel:+19074423400
tel:+19074423400
http://turningpointcounselingservices.com/
http://tundrapeace.org/
http://tundrapeace.org/
tel:+19074423400
tel:+19074423400
tel:+19074423400
tel:+19074423400
http://orgsync.com/122170/chapter
tel:+19074423400
http://www.interioraids.org/
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The Clery Act 
 

The Jeanne Clery Act, a consumer protection law, requires all colleges 
and universities who receive federal funding to share information about 
crime on campus and their efforts to improve campus safety as well as 
in form the public of crime in or around university facilities. This 
information is made publicly accessible through the University's website 
and Annual Security and Fire Safety Report.  
 
The Clery Act was named in memory of a student, Jeanne Clery, who was 
murdered and raped in her dorm room at Lehigh University in 1986. 

Her attacker was also a student at the University whom Jeanne did not know prior to the 
attack. Her parents championed laws requiring the disclosure of campus crime information, 
and the federal law that now bears their daughter's name was enacted in 1990.  
 
The Clery Act requires colleges and universities to keep records and report on the nature, 
date, time, and place of crimes occurring on campus, including hate crimes. It also prescribes 
a number of security-related protocols for emergency response procedures, timely 
notifications for on-campus crimes and missing students, fire incident reporting, and the like. 
It is one of the most frequently modified sections of the Higher Education Act and has been 
amended many times since it was signed into law in 1990.  
 
The Act is intended to provide current and future students, their families and staff, as higher 
education consumers, with accurate, complete and timely information about safety on 
campus so they can make informed decisions. Choosing a college or university is a major 
decision for students and their families. The issue of campus safety is a vital concern, which 
drives this nationwide law. In essence, the law requires colleges and universities to collect 
report and disseminate crime information to the campus community with the goal of 
maintaining a safe environment for students to learn, faculty to teach and staff and 
administrators to work by increasing the awareness of crimes committed on campus.  
 

 
 

Compliance with the Clery Act 
 
The Clery Act requires the Universi
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three year
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Accurate and Timely Reporting of Crimina
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Emergency Notification 
 

Emergency Notification:  Bristol Bay   
At Bristol Bay, the Campus Director should be contacted at the first indication of an emergency. 
In the evening hours, Bristol Bay Police calling 907-842-5354. Depending on the nature of the 
emergency, it may be necessary to contact 911 first and then contact the College Director or 
designee. It is important to contact the Campus Director or designee because local emergency 
responders may not notify the Campus Director or designee that they are responding to an 
emergency on campus.  
 
The Campus Director or designee will notify the campus community or the appropriate 
segment of the community, upon verification of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of some or all students or employees 
occurring on campus.  
The Campus Director or designee will take into account the safety of the community, determine 
the content of the notification, and initiate the 12 0 612 792 re
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Emergency Notification:  Chukchi 
At Chukchi, the Campus Director should be contacted at the first indication of an emergency. In 
the evening hours, Kotzebue should be notified by calling 907-442-3351. Depending on the 
nature of the emergency, it may be necessary to contact 911first and then contact the Campus 
Director or designee. It is important to contact the Campus Director or designee because local 
emergency responders may not notify the Campus Director or designee that they are 
responding to an emergency on campus.  
 
The Campus Director or designee will notify the campus community or the appropriate 
segment of the community, upon verification of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of some or all students or employees 
occurring on campus.  
The Campus Director or designee will take into account the safety of the community, determine 
the content of the notification, and initiate the notification system, unless notification will, in 
the professional judgment of responsible authorities, compromise efforts to assist victims or to 
contain, respond to, or otherwise mitigate the emergency. This notification may occur via email, 
broadcasts over campus phones, verbally, and/or through the UA Alerts notification system 
which allows participants to choose to be contacted via text message, phone, or email. Students 
and employees are automatically enrolled in UA Alerts. To update your contact information in 
UA Alerts, go uaalert.alaska.edu. Staff and faculty may also be called personally.  
 
If the Campus Director or designee has not already made an emergency notification, the 
director along with key administrative staff, and UAFPD will determine who should be notified, 
decide the content of the notification, and initiate the notification system.  
 
The Campus Director or designee may post announcements on the campus home page website. 
The Campus Director or designee may also disseminate information to the larger community 
via contacting the local radio station or coordinating with the local to notify nearby community 
members who may be in danger. 
 
In the event that a building needs to be evacuated, the occupants will be directed to the 
emergency assembly area. The Campus Director or designee may provide information 
regarding where events scheduled for that building have been relocated. In the event that the 
entire campus needs to be evacuated, the campus may be closed. 
 
In the event of an emergency, everyone may be asked to “shelter-in-place.” Faculty and staff will 
follow the campus Emergency Response Plan (ERP) and are provided with updates as 
necessary. The college ERP contains plans for fires, explosions, earthquakes, active shooters, 
bomb threats, bear encounters, power outages, medical emergencies, hazardous materials, 
lockdown orders, and campus evacuations.  
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Emergency Notification:  Community and Technical College  
At CTC, the Campus Director should be contacted at the first 
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Emergency Notification:  Interior Alaska   
At Interior Alaska campus, the Campus Director should be contacted at the first indication of an 
emergency. In the evening hours, University Police should be notified by calling 907-474-7721. 
Depending on the nature of the emergency, it may be necessary to contact 911first and then 
contact the College Director or designee. It is important to contact the College Director or 
designee because local emergency responders may not notify the Campus Director or designee 
that they are responding to an emergency on campus.  
 
The Campus Director or designee will notify the campus community or the appropriate 
segment of the community, upon verification of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of some or all students or employees 
occurring on campus.  
The Campus Director or designee will take into account the safety of the community, determine 
the content of the notification, and initiate the notification system, unless notification will, in 
the professional judgment of responsible authorities, compromise efforts to assist victims or to 
contain, respond to, or otherwise mitigate the emergency. This notification may occur via email, 
broadcasts over campus phones, verbally, and/or through the UA Alerts notification system 
which allows participants to choose to be contacted via text message, phone, or email. Students 
and employees are automatically enrolled in UA Alerts. To update your contact information in 
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Emergency Notification:  Kuskokwim  
At Kuskokwim, the Campus Director should be contacted at the first indication of an emergency. 
In the evening hours, Bethel Police should be notified by calling 907-543-3781. Depending on 
the nature of the emergency, it may be necessary to contact 911first and then contact the 
Campus Director or designee. It is important to contact the Campus Director or designee 
because local emergency responders may not notify the Campus Director or designee that they 
are responding to an emergency on campus.  
 
The Campus Director or designee will notify the campus community or the appropriate 
segment of the community, upon verification of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of some or all students or employees 
occurring on campus.  
The College Director or designee will take into account the safety of the community, determine 
the content of the notification, and initiate the notification system, unless notification will, in 
the professional judgment of responsible authorities, compromise efforts to assist victims or to 
contain, respond to, or otherwise mitigate the emergency. This notification may occur via email, 
broadcasts over campus phones, verbally, and/or through the UA Alerts notification system 
which allows participants to choose to be contacted via text message, phone, or email. Students 
and employees are automatically enrolled in UA Alerts. To update your contact information in 
UA Alerts, go uaalert.alaska.edu. Staff and faculty may also be called personally.  
 
If the Campus Director or designee has not already made an emergency notification, the 
director along with key administrative staff, and UAFPD will determine who should be notified, 
decide the content of the notification, and initiate the notification system.  
 
The Campus Director or designee may post announcements on the campus home page website. 
The Campus Director or designee may also disseminate information to the larger community 
via contacting the local radio station or coordinating with the local to notify nearby community 
members who may be in danger. 
 
In the event that a building needs to be evacuated, the occupants will be directed to the 



 

17 
 

Emergency Notification:  Northwest  
At Northwest Campus, the Campus Director should be contacted at the first indication of an 
emergency. In the evening hours, Nome City Policy should be notified by calling 907-443-5262. 
Depending on the nature of the emergency, it may be necessary to contact 911 first and then 
contact the Campus Director or designee. It is important to contact the Campus Director or 
designee because local emergency responders may not notify the 
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Campus Security Authorities 
Federal law maintains that in addition to University of Alaska Fairbanks Police Department 
(UAFPD) officers, any person who has a significant responsibility for student and campus 
activities is a Campus Security Authority (CSA). A CSA is required to report safety-related 
incidents and/or alleged crimes to UAFPD. A CSA is required by law to report incidents and/or 
crimes for inclusion in UAF’s crime statistics to the UAF Center for Student Rights and 
Responsibilities. Reports to CSAs will be evaluated to determine if it is necessary to issue a 
timely warning to the campus if the incident or crime represents a serious or continuing threat 
to the campus community. With the exception of student employees, CSAs may file anonymous 
reports on behalf of victims, unless the report involves gender-based or sexual misconduct. 
CSAs are responsible employees required to report incidents of gender-based and sexual 
misconduct to the Title IX Coordinator. 
 
Confidentiality with UAF’s Professional Counselors  
UAF “Professional Counselors,” when acting as such, are not considered to be campus security 
authorities and are not required to report crimes for inclusion into the annual disclosure of 
crime statistics. The term “Professional Counselor” is 
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Persons who behave in a suspicious or threatening manner or are involved in suspicious or threatening 
activities should be reported to UAFPD. 
 
Security Considerations 
Proper lighting and building security are major factors in reducing crime on campus. Facilities Services 
maintains university buildings and grounds with a concern for safety and security. Inspections of campus 
facilities are conducted regularly, and UAFPD completes campus lighting checks regularly. Facilities 
Services is notified when there are burned out or damaged street and building lights. This inspection 
ensures maximum lighting for the public at night in UAFPD’s jurisdiction. 
 
Keys/electronic door access devices must be secured at all times. Assigned keys/electronic door access 
devices should remain in the care, custody and control of the assigned student or employee and not be given 
to other individuals. 
 
Any violations of this policy by employees can result in discipline up to and including termination in 
accordance with UAF Human Resources policies. Violations of this policy by students can result in 
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Resolution of Missing Student Status 
Missing student contacts will be advised of the resolution of a student’s missing status. These contacts 
will further be advised of law enforcement options in cases where the student is not contacted through 
measures in this protocol. Contact notification will be made by staff in Residence Life and Campus 
Director. 
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UAFPD may prepare a UAF Alert whenever a report is received of a violent incident against a person or a 
particularly threatening incident against property on campus that represents an ongoing danger to the 
safety of students, faculty and staff. Additionally, the UAFPD may issue a UAF Alert in the following 
circumstances:  

 
 weather closing  
 biological threat  
 bomb found  
 bomb threat  
 wildlife threat  
 fire incident  

 emergency situation  
 gas leak  

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2) it is considered to represent a serious or continuing threat to students and employees. A timely 
warning may also be issued for other non-Clery crimes that occur within or near campus when they 
have the potential to be a serious or continuing threat to students and employees.  

 
Bristol Bay Campus 
Timely warnings are issued when:  

1) a Clery crime that occurs within our Clery geography is reported directly to a CSA, a local law 
enforcement agency;  

2)  it is considered to represent a serious or continuing threat to students and employees. A timely 
warning may also be issued for other non-Clery crimes that occur within or near campus when they 
have the potential to be a serious or continuing threat to students and employees.  

 
Chukchi Campus 
Timely warnings are issued when:  

1) a Clery crime that occurs within our Clery geography is reported directly a CSA or a local law 
enforcement agency;  

2) it is considered to represent a serious or continuing threat to students and employees. A timely 
warning may also be issued for other non-Clery crimes that occur within or near campus when they 
have the potential to be a serious or continuing threat to students and employees.  

 
Kuskokwim Campus 
Timely warnings are issued when:  



 

http://und.edu/
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Definitions of Criminal Offenses 
 

Murder - The willful (non-negligent) killing of one human being by another. 
Manslaughter - The killing of another person through negligence. 
Rape - The carnal knowledge of a person, forcibly and/or against the person’s will; or not forcibly or against 
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When received and applicable to Clery geography, raw statistics provided by law enforcement agencies are 
categorized accordingly. The individual compiling relevant crime data for each campus may be unable to 
determine if these statistics adhere to the Uniform Crime Reporting (UCR) categories utilized by Clery 
reporting. Further, statistics received may describe an area that is more expansive than the space 
controlled by UAF when and where instruction is offered.  An updated annual security report (ASR) 
reflects statistics and policy pertaining to the three previous calendar years with recordable dates being 
January 1 – December 31.  
 
Crime, arrest, and referral statistics are reviewed to ensure statistics are not missed or double counted.    A 
copy of this report is disseminated to students, staff and faculty in an email sent by October 1 each fall 
semester.  Crimes are classified using the FBI Uniformed Crime Reporting Handbooks, the National Incident 
Based Reporting System Handbook and the Handbook for Campus Safety and Security Reporting.  Alaska 
State law is used to define drug, liquor and weapons law violations as well as incidents of domestic and 
dating violence.  
 
Questions on the Clery Act: The Handbook for Campus Crime Reporting assists universities and colleges in 
meeting the regulatory requirements of the Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act, or the Clery Act. The handbook covers such topics as Classifying and Defining Clery 
Crimes, Timely Warnings, the Daily Crime Log and Annual Disclosure Requirements. It can be found at U. S. 
Department of Education, Campus Security webpage, under the title of “The Handbook for Campus Safety 
and Security Reporting”.  https://www2.ed.gov/admins/lead/safety/handbook.pdf. 
 

 

Disclosures to Victims of Alleged Crimes 
 
UAF adheres to disciplinar

https://www2.ed.gov/admins/lead/safety/handbook.pdf.
https://www2.ed.gov/admins/lead/safety/handbook.pdf.
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Clery Act Crime Statistics ʹ INTERIOR ALASKA CAMPUS 
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Clery Act Crime Statistics ʹ KUSKOKWIM CAMPUS  
2015 2016 2017  

On-Campus Off-Campus 
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Criminal Offenses 
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Clery Act Crime Statistics ʹ NORTHWEST CAMPUS 
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Alcohol and Drugs 
 

UAF prohibits the unlawful or unauthorized manufacture, distribution, dispensation, possession, use or 
sale of alcoholic beverages, controlled substances and illegal drugs on campus. The impairment by 
alcohol or drugs of any student or employee while participating in an academic function, or of employees 
when reporting for work or engaging in work — during normal work hours or other times when 
required to be at work — is also prohibited. UAF employees and students are required to abide by all 
federal and state laws, local ordinances, Alaska 
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Student Use of Alcohol and 
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Disciplinary Actions 
The university responds to reports of the illegal use of substances through its student conduct process.   

 
Students in violation of UA Board of Regents policy and university alcohol and drug policy will face 
disciplinary actions following the Student Code of Conduct (P09.02) The code applies to conduct that 
occurs on university premises and university-sponsored activities, and to off-campus con
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affects his/her job responsibilities, is required to notify his/her department head no later than five 
working days after such conviction. Failure to notify the appropriate university official(s) of a drug-
related conviction shall be grounds for disciplinary action up to a
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If possible, the employee should not be left alone unless the supervisor feels threatened. Supervisors 
should not allow the employee to continue working or to drive him- or herself home. The supervisor will 
ask the employee if they have been drinking alco

 

g al
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After the Incident 
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equivalent. Referral data for evaluation, treatment, or aftercare that are non-disciplinary or contain 
medical information shall be retained bf
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counselors on staff to serve students when the center is closed during evenings, weekends and university 
holidays. Students can call the center’s phone number at 474-7043 and follow the instructions for 
connecting to the service. 
 
Deer Oaks provides the following services, among others: child & elder care referrals, financial counseling, legal 
consultation, in-person short-term counseling referrals, and critical incident stress management. The program is 
available to employees, spouses/FIPs, dependents and anyone living in the employee's home. More information 
about services provided is available in this Fact Sheet.  

Deer Oaks Toll Free Telephone Number: 1-888-993-7650 

What are other ways to contact the EAP?  

You can call 1-888-993-7650 and have your call answered by a licensed clinician any time. You can also download 
the iConnectYou app from the App Store or Google Play, just use passcode 124773 to register. You can click 
this link or go to the website at www.deeroakseap.com, using the username of: UofA and password UofA, and find 
many online tools and resources, and access to instant messaging with a Work/Life Consultant through their 
LiveCONNECT feature. 

Standards of Conduct 

Students 
The unauthorized use, distribution or possession of illicit drugs or alcohol in violation of Alaska statutes 
or federal law on university premises or at activities sponsored by or affiliated with the university is in 
violation of the university code of conduct and is prohibited. 
 
Unlawful Use of 

 

https://www.alaska.edu/benefits/employee-assistance-progr/Fact-Sheet.pdf
https://www.advantageengagement.com/pwfresult.php?company_username=Uofa&company_password=Uofa&id_eap=1601&id_language=003001
https://www.deeroakseap.com/
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Students 
Violation of student code of conduct above will result in disciplinary action. Sanctions may include, but 
are not limited to, the following actions: warning, probation, trespass, suspension, expulsion, referral for 
prosecution, and referral for treatment/rehabilitation. Procedures for disciplinary action are detailed 
here. 
 
Employees 
Violations of the UA Board of Regents Policies may result in disciplinary action. Sanctions may include, 
but are not limited to, the following actions: suspension of work with or without pay during an 
investigation, a period of provisional employment (which may result in termination), referral for 
prosecution and referral for treatment/rehabilitation.  For more information please refer to the 
Department of Human Resources and UAF Faculty Polices and Regulations Handbook for specific details 
regarding employee disciplinary actions.  
 
Applicable Sanctions Under Alaska Statutes 
The following description is a summary only and is not a substitute for legal advice. Anyone wishing 
further clarification may need to consult a lawyer. 
 
Drug Offenses 
Classification of Common Controlled Substances (AS 11.71.140-180) 

Schedule IA — opium, codeine, heroin, methadone, morphine, dilaudid, percodan, demerol 
Schedule IIA — cocaine, amphetamines, LSD, mescaline, peyote, PCP, methaqualone (quaaludes), 
pentobarbital, psilocybine 
Schedule IIIA — hashish, barbiturates 
Schedule IVA — tranquilizers such as valium and librium, darvon 
Schedule VA — small amount of codeine or opium in non-narcotic mixtures such as cough medicine 
Schedule VIA — marijuana 
 
Alaska state law as well as policies of the UA Board of Regents prohibits the possession, use, 
delivery or manufacture of the controlled substances listed above. The category of the substance as 
well as varying amounts determines the magnitude of the offense, which includes unclassified 
felony, Class A, B or C  
felony, Class A or B misdemeanor or violation. 
 

 
Alcohol Offenses 
Alaska statutes relating to unlawful possession or distribution of alcoholic beverages: 
AS 04.16.050 — Possession by Persons Under 21 — Violation (1st or 2nd offense) or Class B 
Misdemeanor (3rd and additional offenses) 

Persons under 21 may not knowingly consume or possess alcoholic beverages, except as allowed 
under AS 04.16.051 (b) 

AS 04.16.051 — Furnishing Alcoholic Beverages to Persons Under 21 — A Misdemeanor 
(a) May not furnish or deliver alcoholic beverages to person under 21, 
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AS 04.16.040 — Drunken Persons on Licensed Premises — A Misdemeanor 
Drunken person may not knowingly enter or remain on licensed premises. 

AS 04.16.052 — Furnishing Alcoholic Beverages to Persons Under 21 by Licensees — A Misdemeanor 
Licensee or employee may not, with criminal negligence,  
(a) sell, barter, or give alcoholic beverage to person under 21 within licensed premises; 
(b) allow person under 21 to enter and remain on premises, except as states in AS 04.16.049; 
(c) allow person under 21 to consume alcoholic beverages on premises; or 
(d) allow person under 21 to sell or serve alcoholic beverages. 

AS 14.16.060 — Purchase by Person Under 21 — A Misdemeanor 
(a) Person under 21 may not purchase alcoholic beverages or solicit another to purchase for him. 
(b) Person may not influence sale of alcoholic beverages to person under 21 by misrepresenting age 
of that person. 
(c) Person may not order alcoholic beverages from licensee to sell or give to person under 21. 
(d) Person under 21 may not enter licensed premises and misrepresent age to induce licensee to 
sell or give alcoholic beverage to him. 
(e) Person under 21 may not misrepresent facts required under AS 04.16.049(a)(2) or (3). 

 
Federal Penalties and Sanctions for Illegal Possession of a Controlled Substance 
21 U.S. C. 844 (a) 
First conviction: Up to 1 year imprisonment and fined at least $1,000 but not more than $100,000, or 
both. 
After one prior drug conviction: At least 15 days in prison, not to exceed two years and fined at least 
$2,500 but not more than $250,000, or both. 
After two or more prior drug convictions: At least 90 days in prison, not to exceed three years and fined at 
least $5,000 but not more than $250,000, or both. 
Special sentencing provisions for poss
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Miscellaneous 
Revocation of certain federal licenses and benefits, e.g. pilot licenses, public housing tenancy, etc., are 
vested within the authorities of individual Federal agencies. 

 
Alcohol Effects 
Alcohol consumption causes a number of marked changes in behavior. Even low doses significantly 
impair the judgment and coordination required to drive a car safely, increasing the likelihood that the 
driver will be involved in an accident. Low to moderate doses of alcohol also increase the incidence of a 
variety of aggressive acts, including spouse and child abuse. Moderate to high doses of alcohol cause 
marked impairments in higher mental functions, severely altering a person’s ability to learn and 
remember information. Very high doses cause respiratory depression and death. If combined with other 
depressants of the central nervous system, much lower doses of alcohol will produce the effects just 
described. 
 
Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce 
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. 
Alcohol withdrawal can be life-threatening. Long-term consumption of large quantities of alcohol, 
particularly when combined with poor nutrition, can also lead to permanent damage to vital organs such 
as the brain and the liver.  Mothers who drink alcohol during pregnancy may give birth to infants with 
fetal alcohol syndrome. These infants have irreversible physical abnormalities and mental retardation. In 
addition, research indicates that children of alcoholic parents are at greater risk than other youngsters of 
becoming alcoholics. 
 
Drug and Alcohol Counseling 
Treatment for Students: On-campus programs available to students include the UAF Student Health and 
Counseling Center and various support groups. 
 
The UAF Student Health and Counseling Center is on the second floor of the Whitaker Building. All 
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counseling center at 474-
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9. gender-based or sexual misconduct; 
10. disruptive or obstructive actions; 
11. mistreatment of animals; 
12. misuse of firearms, explosives, weapons, dangerous devices, or dangerous chemicals; 
13. failure to comply with university directives; 
14. 

http://www.alaska.edu/bor/policy/09-02.pdf
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A student’s privacy concerns are weighed against the needs of UAF to respond to acts of harassment, 
including domestic violence, dating violence, sexual assault, and stalking. To the greatest extent possible, 
all reports will remain private. However, information may be shared with appropriate departments and 
agencies under a need-to-know basis when it pertains to investigative needs and safety concerns of the 
campus community. If a complainant requests that his or her name not be revealed to the respondent or 
asks UAF not to investigate or seek administrative action against the respondent, UAF will be limited in its 
ability to respond fully to the incident. Title IX and the Violence Against Women Reauthorization Act 
include protections against retaliation. UAF officials will not only take steps to prevent retaliation but will 
also take strong responsive action if it occurs. 
 
Sex Offender Registration 
The Campus Sex Crimes Prevention Act (CSCPA) of 2000 is a federal law that provides for the tracking of 
convicted sex offenders enrolled at, or employed by, institutions of higher education. The CSCPA is an 
amendment to the Jacob Wetterlislsa

 EMC  /P <</MCID 9>> 22-3(ons of)3( hig)4(her)4( ed)BT

2 re

W* n

BT

/F1 12 Tf

1 0 0 1 93.024 549.82 Tm

2 Tr 0.34286 w

0 g

0 Ga(u)] TJ
 n

BT7912 0 612 792 re

W* n

4i41090 Jacob Wetterlislsa

 EMC  /P <</MCID 000 g
> 22-3(ons of)3( hig)4(
W* hild)-2r0 1 239.8 a ed hig0912 ABDCcTi

http://www.dps.state.ak.us/sorweb/Search.aspx/
http://alaska.edu/bor/policy-regulations/


 
 
 
 

53 
 

services at all levels and facilities of the University. Further, the University's objective of ensuring equal 
opportunity will be met by taking affirmative action: i.e., making intensified, goal-oriented efforts to 
substantially increase the participation of groups where their representation is less than proportionate to 
their availability; providing reasonable accommodations to employees and students with disabilities; and 
ensuring that employment opportunities are widely disseminated to agencies and organizations that serve 
underrepresented protected classes. 

mailto:uaa_oec@alaska.edu
mailto:uaf-deo@alaska.edu
mailto:gcheney@alaska.edu
mailto:uaa_titleix@uaa.alaska.edu
mailto:uaf-tix@alaska.edu
mailto:uas_jytitle9@alaska.edu
mailto:OCR.Seattle@ed.gov
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Website: http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

For employment or educational discrimination, students, parents, employees and applicants for 
employment may file a complaint with the U.S. Department of Education within 180 calendar days of the 
alleged discriminatory act. 

Office for Civil Rights, Seattle Office 
U.S. Department of Education 
915 Second Ave., Room 3310 
Seattle, WA 98174-1099 
Phone: 206-607-1600 
TDD: 800-877-8339 
E-mail: OCR.Seattle@ed.gov 
Website: http://www2.ed.gov/about/offices/list/ocr/docs/howto.html 

For employment discrimination, employees and applicants for employment may file a complaint with the 
Equal Employment Opportunity Commission at the below addresses within 180 calendar days of the alleged 
discriminatory act. 

Equal Employment Opportunity Commission 
Federal Office Building 
909 First Avenue 
Suite 400 
Seattle, WA 98104-1061  
Phone: 800-669-4000 
Fax: 206-220-6911 
TTY: 800-669-6820 
Website: http://www.eeoc.gov/employees/charge.cfm 

For educational discrimination, individuals may file a complaint with the U. S. Department of Justice 

U.S. Department of Justice Civil Rights Division 
950 Pennsylvania Avenue, N.W. 
Educational Opportunities Section, PHB 
Washington, D.C. 20530 
Phone: 202-514-4092 or 1-877-292-3804 (toll-free) 
Fax: 202-514-8337 
E-mail: education@usdoj.gov 
Website: http://www.justice.gov/crt/how-file-complaint#three 

For employment or educational discrimination, individuals may file a complaint with the State of Alaska: 

Alaska State Human Rights Commission 
800 A Street, Suite 204 
Anchorage, AK 99501-3669 
Anchorage Area: 907-274-4692 
Anchorage Area TTY/TDD: 907-276-3177 
Toll-Free Complaint Hot Line (in-state only): 800-478-4692 
TTY/TDD Toll-Free Complaint Hot Line (in-state only): 800-478-3177 
Website: www.humanrights.alaska.gov 

mailto:OCR.Seattle@ed.gov
http://www.eeoc.gov/employees/charge.cfm
mailto:education@usdoj.gov
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For discrimination related to a Department of Labor funded grant, individuals may file a complaint with the 
U. S. Department of Labor within 180 calendar days of the alleged discriminatory act. 

U.S. Department of Labor 
ATTENTION: Office of External Enforcement 
Director, Civil Rights Center 
200 Constitution Avenue, NW 
Room N-4123 
Washington, DC 20210 
Fax: 202-693-6505, ATTENTION: Office of External Enforcement (limit of 15 pages) 
E-mail: CRCExternalComplaints@dol.gov 
Website: http://www.dol.gov/oasam/programs/crc/index.htm 

For discrimination related to a National Science Foundation funded grant, individuals may file a complaint 
with the National Science Foundation within 180 calendar days of the alleged discriminatory act. 

National Science Foundation 
Complaints Adjudication & Compliance Manager 
Office of Diversity & Inclusion (ODI) 
4201 Wilson Blvd., Rm. 255 
Arlington, VA 22230 
Phone: 703-292-8020 
E-mail: tsisley@nsf.gov 
Website: http://www.nsf.gov/od/odi/ 

 

Domestic Violence, Dating Violence, Sexual Assault, and Stalking 
 
Introduction 
 
The University of Alaska Fairbanks prohibits the offenses of domestic violence, dating violence, sexual 

mailto:CRCExternalComplaints@dol.gov
mailto:tsisley@nsf.gov
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means follows, monitors, observes, surveils, threatens, or communicates to or about, a 
person, or interferes with a person’s property. 

B) Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the victim. 

C) Substantial emotional distress means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment or 
counseling. 

iii. For the purposes of complying with the requirements of this section and section 668.41, any 
incident meeting this definition is considered a crime for the purposes of Clery Act reporting. 

   
State of Alaska Legal Definitions 
 
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault and stalking. 
 

● Domestic Violence:  
Alaska State law defines domestic violence and a crime involving domestic violence to mean one or 
more of the following offenses, or an attempt to commit one of these offenses, by a household 
member against another household member: murder, manslaughter, criminally negligent homicide, 
assault, reckless endangerment, stalking, kidnapping, custodial interference, human trafficking, 
sexual offenses including assault and sexual abuse of a minor, among others, robbery, extortion, 
coercion, burglary, criminal trespass, arson or criminally negligent burning, criminal mischief, 
terrorist threatening, violating a protective order, harassment, and cruelty to animals. 
 
Household members to which the Alaska domestic violence laws apply include:  

• A person you �⑁E瀀〈Ʉ᠀
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Consent 
In the State of Alaska, the following terms including “incapacitated,” “mentally incapable,” and 
“without consent” as related to sexual assault are defined as:  
 

Incapacitated: temporarily incapable of appraising the nature of one’s own conduct or 
physically unable to express unwillingness to act;  
 
Mentally Incapable: suffering from a mental disease or defect that renders the person 
incapable of understanding the nature or consequences of the person’s conduct, including the 
potential for harm to that person;  
 
Without Consent: that a person  

• with or without resisting, is coerced by the use of force against a person or property, 
or by the express or implied threat of death, imminent physical injury, or kidnapping to 
be inflicted on anyone; or  
• is incapacitated as a result of an act of the defendant. 

  
The complete definitions of the above terms are found in Alaska Statute 11.41.470.  
 
Age of Consent: Under Alaska state law, the age of consent for sexual activity depends on the age of 
both partners.  Generally, an individual 16 years old or older can engage in sexual activity with an 
older participant provided the older participant is not in a position of authority over the younger 
participant and is not the younger participant’s parent. In addition, depending on the age and 
relationship of the participants, teenagers may not be able to provide legal consent. In summary, an 
individual who agrees with any of the following statements may not be capable of providing consent, 
and a crime may have occurred:  

 
• I am under 18 and the other person has authority over me (coach, teacher, and boss).  
• I am a teen and there is a 3-year or more age difference between us.  
 

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 –.445. 
 

● Stalking 
Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that 
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or on the personal telephone or computer used by that person.  
 
The complete definition of stalking is found in Alaska Statutes 11.41.260 – .270. 

 
 
University of Alaska Definitions  
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http://www.rainn.org/
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If you’ve left your drink alone, just get a new one. 
12. Don't accept drinks from people you don't know or trust. If you choose to accept a drink, go with the 

person to the bar to order it, watch it being poured, and carry it yourself. At parties, don’t drink from 
the punch bowls or other large, common open containers. 

13. If you suspect you or a friend has been drugged, contact law enforcement immediately (local 
authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with doctors so they 
can give you the correct tests (you will need a urine test and possibly others). 

14. If you need to get out of an uncomfortable or scary situation here are some things that you can try: 
a.a .
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E. Information on risk reduction. Risk reduction means options designed to decrease perpetration 
and bystander inaction, and to increase empowerment for victims in order to promote safety and 
to help individuals and communities address conditions that facilitate violence; 

F. An overview of information contained in the annual security report in compliance with the Clery 
Act. 

 
Primary Prevention and Awareness Programs 
UAF offers a number of primary prevention programs. Haven is an online program addressing the critical 
issues of sexual assault, domestic violence, dating violence, and sexual assault, which all incoming students 
and new employees are required to complete during the fall semester.  Haven promotes positive and healthy 
behaviors that foster healthy, mutually respectful relationships and sexuality, encourages safe bystander 
intervention, and seeks to change behavior and social norms in healthy and safe directions.  Besides Haven, 
new student orientation programs are provided for the Fairbanks campus, Aviation Technology Complex, 
University Center, Mat-Su College, and Prince William Sound College. 
 
Ongoing Prevention and Awareness Campaigns 
All current students and employees are also required to complete Title IX: Sex and Gender Discrimination 
Training (Haven, HavenPlus, Haven for Faculty and Staff) and students ages 25 and under complete 
AlcoholEdu annually.   Besides these trainings, UAF has an ongoing series of prevention and awareness 
campaigns. Following are a list of programs taking place at each UAF campus: 
 
 
List of Campus Programs 

Title IX trainings offered by the Office of Equity & 

Compliance 

Healthy Sexuality Week coordinated by the Student 

Health & Counseling Center 

The Northern Lights student newspaper Red Zone 

articles 

“Bringing in the Bystander” trainings organized by the 

Student Health & Counseling Center 

Informational tables sponsored by the Office of Equity 

& Compliance 

Rape Aggression Defense (RAD) classes offered by 

the University Police Department 

Domestic Violence and Sexual Assault Coalition for 

Change programs and events 

Department of Residence Life programs and events 

Student Health 101 online magazine for students 

sponsored by the Student Health & Counseling Center 

Safe Zone events 

Domestic Violence and Sexual Assault Awareness 

Month 

Title IX trainings 

Alcohol Awareness Alcohol Education program 

Sexual Assault Title IX: Sex and Gender Based Discrimination 

Prevention Training 

ndang

http://www.alaska.edu/files/stopthesilence/Local-Hospitals-and-Police.pdf
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In Alaska, evidence may be collected even if you choose not to make a report to law enforcement.3  
It is important that a complainant of sexual assault not bathe, douche, smoke, change clothing or clean the 
bed/linen/area where they were assaulted if the offense occurred within the past 96 hours so that evidence 
may be preserved that may assist in proving that the alleged criminal offense occurred/or is occurring or 

http://www.alaska.edu/files/stopthesilence/Local-Hospitals-and-Police.pdf
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assistance, visa and immigration assistance and other services on and/or off campus as well as additional 
remedies to prevent contact between a complainant and a respondent, such as housing, academic, 
transportation and working accommodations, if reasonably available. The University will make such 
accommodations, if the complainant requests them and if they are reasonably available, regardless of 
whether the complainant chooses to report the crime to University Police or local law enforcement. 
Students and employees should contact the Department of Equity and Compliance at (907) 474-7300 for 
more information about these accommodations. 
 
If a report of domestic violence, dating violence, sexual assault or stalking is reported to the University, 
below are the procedures that the University will follow: 

 
1. The University will assess immediate safety needs of the complainant and broader university 

community. 
2. Depending on when reported (immediate vs delayed report), the University will provide the 

complainant with access to medical care. 
3. The University will provide the complainant with contact information for local law enforcement AND 

assist the complainant with contacting local police, if the complainant requests. 
4. The University will provide written information to the complainant on how to preserve evidence. 
5. The University will provide referrals to on and off campus mental health providers. 
6. The University will provide the complainant and the respondent with a written explanation of their 

rights, information about services within the institution and in the community, and the availability 
and procedure for requesting accommodations.  

7. The University will assess the need to implement interim or long-term protective measures, if 
appropriate. 

8. The University will provide an interim restriction or “No trespass” directive to the respondent if 
deemed appropriate. 

9. The University will provide referral to advocate services that can assist with how to apply for a 
protective order. 

10. The University will provide a copy of the applicable policy to the complainant and the respondent 
and inform them regarding timeframes for inquiry, investigation, and resolution. 

11. The University will inform the complainant and the respondent of the outcome of the investigation, 
appeal rights and processes, any change to the result, and when such results become final.  

12. The University will enforce the anti-retaliation policy and take immediate and separate action against 
parties that retaliate against a person for complaining of sex-based discrimination or for assisting in 
the investigation. 

 
Assistance for Victims: Rights & Options 

 
Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to 
have occurred on or off campus, the university will assist victims of sexual assault, domestic violence, dating 
violence, and stalking a
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University’s Responsibilities for Protective Orders (also called “restraining orders”) or Similar Lawful Orders 
Issued by a Criminal, Civil, or Tribal Court or “No Contact” or “No Trespass” Orders issued by the University 
 
The University of Alaska Fairbanks recognizes protective orders entered by the Alaska Court System or out-
of-state protective orders that have been filed through the Alaska Court System.  Any person who obtains a 
protective order should provide a copy to University Police and the Office of Diversity and Equal 
Opportunity. The individual with the protective order can meet with University Police to discuss any safety 
concerns and work with the Department of Equity and Compliance to provide interim measures and 
accommodations in an attempt to reduce risk of harm while on campus or coming and going from campus. 
These interim measures and accommodations may include, but are not limited to: safety escorts, special 
parking arrangements, providing a temporary cell phone, changing classroom location, or allowing a student 
to complete assignments from home, etc. The University cannot apply for a legal protective order for an 
individual.  The University of Alaska Fairbanks can issue a “no contact” or “no trespass” order against a 
person who is affiliated with UAF.  
 

Type Of Order Rights of Petitioner Institution’s 
Responsibilities 

Domestic Violence Protective 
Order (20-day ex parte orders and 
long-term protective orders, 
which can last up to 6 months) 

Protection from contact by the 
respondent in cases of domestic 
violence; respondent is a 
“household member,” including 
relatives and dating partners 

Honor and enforce 

Stalking Protective Order (20-day 
ex parte orders and long-term 
protective orders, which can last 
up to 6 months) 

Protection from contact by the 
respondent in cases involving 
stalking, which consists of 
repeated acts of non-consensual 
contact involving the 
complainant or a family member 
of the complainant 

Honor and enforce 

Sexual Assault Protective Order 
(20-day ex parte orders and long-
term protective orders, which can 
last up to 6 months) 

Protection from contact by the 
respondent who has committed 
a crime of sexual assault, 
including illegal sexual contact 
or penetration)  
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The University may issue a University no contact order if deemed appropriate or at the request of an 
individual. If the University receives a report that such an institutional no contact order has been violated, 
the University will initiate disciplinary proceedings appropriate to the status of the respondent (student, 
employee, etc.) and will impose sanctions if the respondent is found responsible for violating the no contact 
order. 
 
Accommodations and Protective Measures Available 
 
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, the University of 
Alaska Fairbanks will provide written notification to students and employees about accommodations 
available to them, including academic, living, transportation and working situations. The written notification 
will include information regarding the accommodation options, available assistance in requesting 
accommodations, and how to request accommodations and protective measures (i.e., the notification will 
include the name and contact information for the individual or office that should be contacted to request the 
accommodations). 
 
At the complainant’s request, and to the extent of the complainant’s cooperation and consent, university 
offices will work cooperatively to assist the complainant in obtaining accommodations. If reasonably 
available, a complainant may be offered changes to academic, living, working or transportation situations 
regardless of whether the complainant chooses to report the crime to University police or local law 
enforcement. Examples of options for a potential change to the academic situation may be to transfer to a 
different section of a class, withdraw and take a class at another time if there is no option for moving to a 
different section, etc. Potential changes to living situations may include moving to a different room, floor, or 
residence hall. Possible changes to work situations may include changing working hours. Possible changes 
in transportation may include having the student or employee park in a different location, assisting the 
student or employee with a safety escort, etc.  
 
To request changes to academic, living, transportation and/or working situations or protective measures, a 
complainant should contact either the Office of Diversity and Equal Opportunity, the Center for Student 
Rights and Responsibilities on the Fairbanks campus, Student Services at community campuses, and/or the 
Department of Residence Life. If the complainant wishes to receive assistance in requesting these 
accommodations, he or she should contact the Office of Equity and Compliance at (907) 786-0818 or visit 
Room 108 of the University Lake Building. 
 
On and Off Campus Services for Assistance 
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, the University of 
Alaska Fairbanks will provide written notification to students and employees about existing assistance with 
and/or information about obtaining resources and services including counseling, health, mental health, 
victim advocacy, legal assistance, visa and immigration assistance, student financial aid and assistance in 
notifying appropriate local law enforcement. These resources include the following: 
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ON CAMPUS Resources and Contact Information 
Counseling, 
Health, and Mental 
Health 

Students at the Fairbanks campus, Community and Technical College,  
 
Student Health & Counseling Center 
907-474-7043 

Victim Advocacy UAF Resource and Advocacy Center 
(907) 474-6360 
Wood Center 
uafadvocate@iacnvl.org  
 

Legal Assistance UAF ASUAF 
Wood Center 
(907) 474-7355 
  

Visa and 
Immigration 
Assistance 

mailto:uafadvocate@iacnvl.org
https://www.alaska.edu/files/stopthesilence/Local-Hospitals-and-Police.pdf
https://www.alaska.edu/stopthesilence/confidential-disclosure/
https://www.alsc-law.org/contact-us/
http://www.akijp.org/who-we-are/
https://acpe.alaska.gov/Contact_Us


 

http://www.andvsa.org/
http://www.thehotline.org/
http://victimsofcrime.org/our-programs/stalking-resource-center
http://www2.ed.gov/about/offices/list/ocr/index.html
/reg/forms/Request-for-Directory-Info-2017.pdf
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3. The institutional disciplinary procedures will not be conducted by officials who have a conflict of 
interest or bias for or against the complainant or the respondent; 

4. The complainant and the respondent will have the same opportunities to have others present during 
any institutional disciplinary proceeding. The complainant and the respondent each have the 
opportunity to be advised by an advisor of their choice, including an advisor they choose at their own 
expense, at any stage of the process, and to be accompanied by that advisor to any related meeting or 
proceeding. An advisor is any individual who provides the complainant or the respondent support, 
guidance, or advice and whom is not also a complainant, respondent, or witness in the matter. The 
University will not limit the choice of advisor or presence of the advisor for either the complainant or 
the respondent in any meeting or institutional disciplinary proceeding. However, the role of the 
advisor is limited to consulting and advising the advisee, as well as providing moral support; the 
advisor may not speak for the advisee at any meeting or hearing, but may consult with the advisee 
outside of the meeting or hearing area during established breaks in the proceedings; 

5. The complainant and the respondent will be notified simultaneously, in writing, of any initial, 
interim, and final decision of any disciplinary proceeding; and 

6. Where an appeal is permitted under the applicable policy, the complainant and the respondent will 
be notified simultaneously in writing, of the procedures for the respondent and the complainant to 
appeal the result of the institutional disciplinary proceeding. When an appeal is filed, the 
complainant and the respondent will be notified simultaneously in writing of any change to the result 
prior to the time that it becomes final, as well as of the final result once the appeal is resolved. 

 
Whether or not criminal charges are brought, the University4 or a person may file a complaint under the 
following policies.  
 
How to File a Complaint  
 

1. Notify the UAF Title IX Coordinator by phone 907-474-7300 or in person at the Nordic House, top 
floor on the Fairbanks campus. If you would prefer to report the incident by phone or in person to 
someone on your campus, see the list of Title IX representatives for each UA campus located online at 
www.alaska.edu/stopthesilence/title-ix-disclosure.  

2. Tell UAF about the incident by using the UA Confidential Hotline. You may phone 855-251-5719 or 
you may file a report online at www.alaska.edu/stopthesilence/ua-confidential-

http://www.alaska.edu/stopthesilence/title-ix-disclosure
http://www.alaska.edu/stopthesilence/ua-confidential-hotline
http://www.uaa.alaska.edu/upd/sw.cfm
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Range of Interim Measures Available When Misconduct is Alleged 
 
The University may offer interim measures including, but not limited to: 

• Rescheduling of exams and assignments; 
• Changing class schedules; 
• Changing university work schedule or job assignments;  
• Changing campus housing;  
• Making transportation arrangements;  
• Imposing an on-campus “no contact order,” an administrative remedy designed to stop contact and 

communications between two or more individuals; and  
• Fully or partially restricting the respondent’s access to the university or university services or 

functions. 
 
Types of Proceedings Utilized in Cases of Domestic Violence, Dating Violence, Sexual Assault and Stalking 
 
UAF has three policies that address student and employee conduct in cases of domestic violence, dating 
violence, sexual assault, and stalking, depending on the nature of the case and the role of the individuals 
involved: 
 

https://alaska.edu/bor/policy/01-04.pdf
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past disciplinary record; the nature of the offense; the severity of any damage, injury, or 
harm resulting from the prohibited behavior; and any other relevant factors. 

c. Appeals 
An appeal of findings of responsibility must be made in writing and identify the finding 
being appealed and the ground for appeal. The appeal authority will be a Title IX 
coordinator for one of the three separately accredited universities within the university 
system — UAF, UAF, and UAS — other than the Title IX coordinator that was responsible 
for the investigation. The appeal authority first considers whether the appeal is sufficiently 
supported. If it is not, the appeal authority will uphold the factual findings. Otherwise, the 
appeal authority considers the evidence, the comments submitted by the parties, any 
supporting documentation submitted by the parties, and, if appropriate, any new evidence 
necessary to resolve the appeal.  The appeal authority issues a written decision upholding 
or altering or modifying the challenged decision, making a new decision, or referring the 
matter back for further review.  

https://alaska.edu/bor/policy/09-02.pdf
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d. If the case results in a finding of responsibility and the student conduct administrator 
recommends the imposition of major sanctions on the respondent, then the student has seven 
days to submit written comments on the findings, conclusions, and recommendations of the 
administrative review. 
i. The MAU senior student services professional or designee will review the record and 

render a decision within fourteen days of receipt of the recommendation, barring 
extenuating circumstances. 

ii. If the MAU senior student services professional has recommended a major sanction, the 
chancellor will review the record, and barring extenuating circumstances, render a 
decision within seven days of receipt of the recommendation. 

2. Decision-Making Process 
a. Investigation 

Investigations are conducted by a student conduct administrator who makes findings of 
responsibility or no responsibility and assigns or recommends sanctions. At the 
administrative review, the student conduct administrator reviews the allegations and 
available information regarding the matter. The student is given the opportunity to 
present relevant information, names of witnesses, relevant explanations, and/or 
mitigating factors for the alleged violation.  
The university student conduct system is an administrative process and is not a court of 
law and is not held to standards applied in criminal proceedings. Formal rules of evidence 
do not apply. Testimony containing hearsay may be heard, and will be weighed 
appropriately, taking into account the reliability of the information. Findings and 
conclusions are based upon information obtained during the review. 
 

b. Discipline 
In determining appropriate sanctions, the student’s present and past disciplinary record, 
the nature of the offense, the severity of any damage, injury, or harm resulting from the 
prohibited behavior, and other factors relevant to the matter are considered.  

c. Appeals 
An appeal must be made in writing and identify the ground(s) for appeal. The designated 
appeal reviewer conducts a review of the record and issues a decision dismissing or 
upholding or altering or modifying the challenged decision, making a new decision, 
authorizing a new review, or referring the matter back for further review.  

3. Standard of Proof 
A student conduct procedure is a review undertaken by the university to establish whether there 

http://www.alaska.edu/bor/policy/04-02.pdf
http://www.alaska.edu/bor/policy/04-07.pdf
http://www.alaska.edu/bor/policy/04-08.pdf
http://www.alaska.edu/bor/policy/04-10.pdf
http://www.alaska.edu/bor/policy/04-11.pdf
http://www.alaska.edu/bor/policy/09-05.pdf
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How the University Determines Whether This Policy will be Used 
 
Upon receipt of an allegation or complaint, or upon referral from the Title IX office or the student 
conduct administrator, a Human Resources (HR) consultant will be assigned to review the 
allegations and findings and, in conjunction with the employee’s supervisor, will make a 
determination: 

 
1. whether to dismiss the matter because insufficient information exists to support the 

accusation or it does not fall under the policy for the alleged misconduct and therefore 
warrants no employee action to be taken; 

2. whether sufficient information exists to warrant employment action; and 
3. if the allegations are substantiated, what type of employment action will be taken or imposed, 

if any. 
  

Steps in the Disciplinary Process 
  

1. Anticipated Timelines 
 

a. Upon receipt of the information and findings, if applicable, the human resources office 
will assign the case to an HR consultant within two business days, barring any 
extenuating circumstances. 

b. If findings are referred from another university office, the HR consultant will review the 
findings within two weeks of being assigned the case unless the preliminary findings 
require expediency and barring any extenuating circumstances.  If the human resources 
office investigates the complaint or allegation or has to further investigate a matter 
referred from anot

a .

a .a .

3 .

7 4

7 4

7 4



 

75 
 

         b.  Appeals 
An appeal must be made in writing, identify the ground(s) for appeal, and must 
follow the established applicable appeal process.  The designated appeal 
reviewer conducts a review of the record and issues a decision upholding or 
altering or modifying the challenged decision, making a new decision, or 
referring the matter back for further review.  

 
A full description of the appeal policy can be found at: 
http://www.alaska.edu/bor/policy/04-08.pdf  

 
3.   Standard of Evidence 

  
Findings are made using the preponderance of the evidence standard. 

 
Possible Sanctions Utilized in Cases of Domestic Violence, Dating Violence, Sexual Assault and Stalking 
 

  Discipline Range 

 
For 

Students 
Warning 

Discretionar
y Sanctions 

Disciplinary 
Probation 

Restricted 
Access 

Suspension Expulsion 

Behavior 
(as defined 

in 
BOR 01.04 
and BOR 
09.02) 

For 
Employees 

Letter of 
Expectation/
Counseling/
Warning  

Written 
Reprimand 
 

Disciplinary 
Probation 

 Suspension 
Termination 
for Cause 

Sexual Assault not applicable 
not 
applicable 

not 
applicable 

X X X 

Non-Consensual Sexual 
Contact 

not applicable X X X X X 

Stalking not applicable X X X X X 

Dating Violence 
 

 
X 

X X X X X 

Domestic Violence not applicable X X

http://www.alaska.edu/bor/policy/04-08.pdf
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community, an area of campus, or the entire campus.  
 
Suspension: Separation of the student from the university for a specified period of time, after which 
the student may be eligible to return. During the period of suspension, the student may be prohibited 
from participation in any activity sponsored or authorized by the university and may be barred from 
all property owned or controlled by the university, except as stated on the notification.  
If a student who is suspended seeks to re-enroll at the University, the student must submit a written 
request for re-enrollment that includes a statement from a mental health professional who is not 
affiliated with the University of Alaska and who is licensed to practice psychotherapy or personal 
counseling. The statement must affirm the student participated in an assessment with that provider 
and complied with any recommendations for treatment. The student must also sign a release of 
information allowing UAF officials to speak to the provider. If a student receives permission to re-
enroll, the student will be placed on disciplinary probation for a period of two years from the date of 
the student’s re-enrollment. 
 
Expulsion: Permanent separation of the student from the university. The student may be prohibited 
from participation in any activity sponsored or authorized by the university and may be barred from 
property owned or controlled by the university except as stated on the notice of expulsion.  

 
Definition of Discipline Range Terms for Employees 
Letter of Expectation: a written notice to the employee restating performance/behavioral 
expectations. 
Written Reprimand: Written reprimand will describe the nature of the offense or deficiency, the 
method or methods of correction, and the probable action to be taken if the offense is repeated or the 
deficiency persists.  
 
Disciplinary Probation: Any employee who fails to meet the performance standards or employment 
conditions of the supervising authority may, at the discretion of the supervisor, be placed on 
disciplinary probation for a period not exceeding six months. Failure to meet the performance 
standards or employment conditions of the supervising authority may result in termination of 
employment for cause.  
 
Suspension: Suspension without pay of not greater than 10 working days may be used in 
circumstances which the supervisor believes that by its use the employee will correct the employee's 
job related behavior or performance and where discharge appears unwarranted.  
 
Termination for Cause: Regular employees may be terminated from employment for cause.  

 
University-Initiated Protective Measures 
In addition to those protective measures previously described, the Title IX Coordinator or their designee 
will determine whether interim interventions and protective measure should be implemented, and, if so, 
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investigation or may become permanent. 
 
 
Notification to Victims of Crimes of Violence 
The University will, upon written request, disclose to the alleged victim of a crime of violence, or a non-

http://www.dps.state.ak.us/Sorweb/sorweb.aspx
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At UAF, fire and the risks and effects of fire will be addressed by the commitment to the following: 
 

  Prevention  
Prevention is always the best and most effective cure. UAF emphasizes daily practices and procedures to 
limit the risk of occurrence and/or lessen the severity of an occurrence to those identified risks to all 
staff, students and visitors of UAF.  
 
Engineering 
As with all things relating to humans and/or the natural world some occurrence of hazardous nature will 
happen. UAF has had a massive effort to bring its facilities up to current design and code to limit the 
impact of such an event, e.g., fire sprinklers, 
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Do not leave doors or windows open during the winter. 
 
Regular service and testing  
Regular testing and inspections are performed by trained and authorized Facilities Services 
personnel. 
 
Fixed chemical systems and hoods 
Some special hazard areas on campus are protected by fixed chemical systems. Most commonly 
found on cooking grilles exhaust hoods, chemical process areas, and special electronic areas. The 
systems use one the following: water, foam, dry chemical, CO2 or Halon-type agent. 
 
These systems are designed to automatically detect and suppress incipient fires in a defined area. 
Most also have a manual discharge feature. The campus fire marshal and building engineers have 
located these systems where they are of most useful benefit. They are maintained by the Facilities 
Services. 
 
Building Standpipes 
Standpipes are normally located in the fire-rated stairwells of most building over four stories in total 
height or those with basements or other unusual access areas per the fire code. The systems assist 
the fire department in the delivery of fire suppression streams with an outlet located at every floor. 
This system is for fire department use only. 
 
To ensure proper building standpipe system operation and effectiveness, the following principles 
must be observed: 
 
 



 

81 
 

 
 
Testing 
Hydrants are flushed and flow tested twice a year by the fire department.  

 
Fire Doors 

   
  Responsibility 
All university staff, faculty, students and campus users are responsible for ensuring that all fire doors 
are kept closed at all times. Any problems with these doors are to be reported to Facilities Services at 
474-7000. 
 
Requirements 
Exit doors and the routes to reach them must be properly identified and illuminated. Emergency 
lighting may also be required. 
 
No locks or fastening devices that prevent escape from the building are permitted. The only 
exceptions are the magnetic locks that are installed in specific locations and that are tied directly into 
the fire alarm system. These doors will release whenever the fire alarm system is activated. A pull 
station is adjacent to each door. In a non-fire emergency activation of the pull station will cause the 
fire alarm system to activate and the doors will release. The locks also fail in the open position should 
there be a power failure. 
 
Doors must be openable by a single operation. Locks requiring multiple operations or special 
knowledge or effort to open are not permitted except in single offices or authorized locations. These 
must be individually approved by the fire marshal. 
 
The minimum door width shall not be less than 36 inches. This cannot be reduced with file cabinets, 
bookcases, etc. 
 
Exit doors, including the exit path floor area on both sides of the exit door, must be kept clear and 
accessible at all times. This includes inside individual offices. 
 
Doors on exit corridors or doors on stairwells cannot be wedged open.   
 
Doors that need to be held open for any reason should be on magnetic hold opens and tied directly 
into the fire alarm system. 

 
Fire Alarms 
Fire statistics indicate that deaths occur because people are apathetic toward early fire warning 
systems like fire alarms. This apathy usually consists of failing to react immediately upon activation 
of the fire alarm system. 
 
It is UAF policy to have all building occupants evacuate any campus building upon activation of the 
building’s fire alarm system. In the case of individuals who have disabilities that preclude them from 
exiting the building due to elevator’s not working, see the policy on “Safe Refuge.” There are also 
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Responsibility 
All university staff, faculty, students and campus users are responsible for ensuring that they are 
familiar with evacuation procedures in case of a fire alarm in any university building. 
 
Fire Safety and Fire Drills 
A fire in a university housing facility can endanger the lives of hundreds of people and destroy 
thousands of dollars’ worth of property.  Fire safety should not be taken for granted.   
 
University housing facilities are equipped with several fire safety features with which you should be 

familiar.  Fire alarms and smoke detectors are 
located throughout the building.  Know where 
these are located and how they operate.  
 

  
 
 

 
Fire Reports for Fairbanks and Kuskokwim Residential Communities 

 
 

Key:  UN = Unintentional Fire  IN = Intentional Fire  

 

Fire Statistics - KUSKOKWIM 
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Sackett Hall 0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 

 
 
 
Fire Statistics - FAIRBANKS 
 2015 2016 2017 

Fire Statistics 
FAIRBANKS CAMPUS 

N
um

be
r 

of
 F

ire
s 

T
yp

e 
of

 F
ire

 

C
au

se
 o

f F
ire

 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 In
ju

rie
s 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 D
ea

th
s 

D
am

ag
e 

F
ire

s 

T
yp

e 
of

 F
ire

 

C
au

se
 o

f F
ire

 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 In
ju

rie
s 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 D
ea

th
s 

D
am

ag
e 

F
ire

s 

T
yp

e 
of

 F
ire

 

C
au

se
 o

f F
ire

 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 In
ju

rie
s 

N
um

be
r 

of
 F

ire
 

R
el

at
ed

 D
ea

th
s 

D
am

ag
e 

Bartlett Hall 0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 

Chatanika Homes 0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 

Copper Lane 0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 

Cutler Apartment  Block 
1 

0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 
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Cutler Apartment  Block 
3 

0 N/A N/A 0 0 0 0 
N/
A 

N/A 0 0 0 0 N/A N/A 0 0 0 

Cutler Apartment  Block 
4 

0 N/A N/A 0 0 
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Policies on Portable Electrical Appliances, Smoking and Open Flames in  

Student Housing Facilities 
Portable Heaters 
UAF discourages the use of portable space heaters in university interior locations. As sources of 
ignition, space heaters can create fire hazards; they are not as energy efficient as central heating; the 
electric cord creates a tripping hazard; and the heaters can overload circuits. 
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Residents may not re-enter until the "all clear" signal has been given by authorized personnel 
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 All compressed gas cylinders should be securely chained or clamped to a rack or fixed stationary 
piece of lab furniture. Mark empty cylinders, but use all safety precautions as if the cylinder were 
full. 

 
 

Fire Safety Policies for Students 
 
Prohibited Items:  The following items are prohibited in residential halls: Hookahs, shishas, or similar 
pipes are prohibited within the residence halls and apartments.  Marijuana may not be 
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In an Emergency 
 
 Call 911 
 Briefly state what happened and where 

it happened 
 Provide your exact location or address 

as well as a room number if necessary 
 Indicate if anyone was hurt and how 

badly 
 Give your name and the extension you 

are calling from; do not hang up unless 
the dispatcher tells you to 

 Wait in the area (if safe to do so) until 
the fire department, police department 
or ambulance arrives  

 In large facilities, have someone meet 
the fire department personnel at the 
entrance and guide them to the scene 
 

                                                                               

The emergency dispatcher may need the 
following additional information for 
specific types of emergencies: 

 
Fires 

 What is burning? 
 Is the fire small or large? 

 
Medical Emergencies 

 Is the person conscious or 
unconscious? 

 How many people are injured? 
 
Hazardous Spills 

 The name of the material spilled, 
including the correct spelling, if known 

 Is it a liquid, solid or gas? 
 Has anyone been exposed to the 

material? 
 Has the flow been stopped? 

 
Also report any actions that may have or are being taken (e.g., attempts to extinguish the fire, 
whether the area has been evacuated, or whether CPR has been started). This information will help 
emergency response personnel anticipate actions that may be required upon arrival. 
 
Future Improvements in Fire Safety 
UAF continuously seeks to improve its fire safety and fire prevention efforts to continue to evaluate 
current practices and look to implement new education opportunities to help ensure the safety of all 
student faculty and staff.   
 
Storage on Campus 
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 Combustible material shall not be stored in boiler rooms, mechanical rooms or electrical 
equipment rooms. 

 Fueled equipment, including but not limited to motorcycles, mopeds, lawn-care equipment and 
portable cooking equipment, shall not be stored, operated or repaired within a building unless 
the building or an area of the building is rated for such a use. This includes some parts of the 
physical plant, Elvey Building etc. Contact the university fire marshal if you have any questions in 
regards to parking or working on fueled equipment.  

 Storage inside a building cannot be more than 12 feet (to top of storage — not top shelf). Storage 
in excess of 12 feet has additional code requirements. 

 A clear space of at least 30” shall be maintained in front of each electrical or breaker panel. 
 Excessive storage is not permitted inside offices. The sprinkler systems in office buildings are 

designed to handle fires in rooms with standard furnishings. 
 
Storage outside of buildings 
 Outside storage of combustible material shall not be located within 10’ of a property line. 
 Combustible storage shall not be stored beneath a building or structure. 
 Combustible materials stored or displayed outside of buildings that are protected by automatic 

sprinklers shall not be stored or displayed under non-sprinklered eaves, canopies or other 
projections or overhangs. 

 Storage in the open shall not exceed 20 feet in height. 
 
Additional Fire Safety Resources  
(Fire Department Access and Fire Extinguishers) 
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Automatic detection and suppression systems have an extremely effective record, and by allowing all 
occupants of a building to immediately exit, they do not place any life in danger to operate. Having 
fire extinguishers brings an expectation and in some cases a requirement to adequately train those 
who may feel the need to use them. This with the documented limited effectiveness of fire 
extinguishers and the fact use of fire extinguishers place one or more lives in danger, diminishes any 
advantages fire extinguishers may have had, especially when compared to automatic fire suppression 
systems. Therefore, whenever campus buildings are fully protected by automatic fire systems, fire 
extinguishers will be limited to only high-hazard areas where properly trained personnel are 
available to use them. All non-sprinkled building shall have fire extinguishers whenever prudent and 
required by code. 
 
When manual fire protection devises are removed due to the above policy all remnants (case, holder 
and sign) must be removed also. If not practical to do so, a sticker with the following will be placed: 
 
This facility has automatic fire detection, warning, and suppression systems for your safety. Manual 
systems have been removed. 
 
Extinguisher Placement in Unprotected Buildings 
One extinguisher (minimum rating of 2A10BC) within 75 feet travel distance from any point in the 
building, with additional extinguishers in areas of higher hazard (i.e. kitchens, shops, flammable 
liquid storage) per the fire marshal’s determination. Desired locations include kitchens and near 
exits or exit pathways. 
 
Use of Fire Extinguishers 
Fire extinguishers are to be used by trained individuals only. At no time should anyone jeopardize 
their safety or that of others in an attempt to fight a fire. If in doubt, leave the area immediately, close 
the door behind you, activate the fire alarm (pull stations are located along exit pathways), and notify 
the fire department immediately by calling 911. 
 
Look on the front of a fire extinguisher to determine what sort of fire the extinguisher will put out. 
Usually, extinguishers are labeled with the letters A, B, C or D. Each letter signifies a class of fires the 
extinguisher will suppress. 
 
A:  Ordinary combustibles — Fires in paper, wood, drapes, and upholstery 
B:  Flammable liquids — Fires in fuel oil, gasoline, paint, greas(rP)4(vto d)4(an)s

 A:  

Use207.912 0 612 792 re

W* n

BT

/F1 12 Tf

1 0 0 1 85.2guishers
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3. Squeeze or press the handle. Shoot the retardant at the base of the fire, sweeping from side to 
side. Watch for re-flash. 

 
Although the above instructions apply to most extinguishers, there are exceptions, e.g., foam and 
water extinguishers require slightly different actions.  
 
READ THE INSTRUCTIONS on all extinguishers in or near the work area. Before attempting to fight an 
electrical fire, turn off the power to the involved electrical device. Turn off the circuit breaker or 
switch, or unplug the device. 
   
Fire Extinguisher Training 
Fire extinguisher training is available for those employees and individuals that may be required to 
use in the course of duty. Department heads and or facility managers are to contact UAF 
Environmental Health and Safety and Risk Management for scheduling a class and details. 
 
Requesting a Fire Extinguisher 
Equipment changes or remodeling may result in a need for additional fire extinguishers. 
 
Request approval from the UAF fire marshal at 474-6303 or 474-6938. The fire marshal will provide 
recommendations regarding extinguisher type and placement.  
 
After approval, a work order is to be submitted by the department head and or facility manager to 
UAF Facilities Services (474-7000) to install the new fire extinguisher and to list it on the 
maintenance schedule.(n2. Tm
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Value of Property Damage: The estimated value of the loss of the structure and contents, in terms of 
the cost of replacement in like kind and quantity, including;  

 Contents damaged by Fire;  
 Related damages caused by smoke, water, and overhaul;  
 Does not include indirect loss. 
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Appendix   - 




