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Employee Recognition Policy

POLICY STATEMENT

Putting people first is a UAF core value. Recognition shows employees they are valuable
contributors to accomplishing the UAF mission. This policy establishes standards,
considerations, and approval processes for employee recognition. Under this policy, the
Chancellor delegates decision authority to approve informal and formal recognition awards at the
Dean/Director level or the Provost/Vice Chancellor level (see Procedures below).

BACKGROUND & JUSTIFICATION

Recognition is an important element of “putting people first” and serves to motivate and reward
employees for exemplary work above and beyond that which is required by a position
description.

DEFINITIONS

Eligible Employees: All non-represented exempt and non-exempt regular or term employees
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POLICY APPROVED BY:

Signed: July 17, 2009
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INFORMAL RECOGNITION AWARD
(Up to $500 and/or 3 days paid leave)
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FORMAL RECOGNITION AWARD
(Up to $2,500 and/or 5 days paid leave)

UAF Policy 04.05.001
Revised: July 17, 2009 Page 6 of 6



	Eligible Employees:  All non-represented exempt and non-exempt regular or term employees are eligible to participate in this employee recognition program.  Student employees are eligible for cash bonuses but are not eligible for paid time off.
	

